Self-Assessment Tool for the Professional Specific Credential Assessment 

This self-assessment form is for Internationally Educated Occupational Therapists (IEOT) to familiarize themselves with the competency units by which their occupational therapy academic education will be evaluated. This form is not a mandatory part of the SEAS application process; however, it allows the IEOT an opportunity to reflect on their competencies and areas for self-identified development. 
The competency units are: 
1.0 Foundational Knowledge
2.0 Occupational Therapy Process / Skills
3.0 Client Practice Context
4.0 Evidence-Based Practice, Research, Outcome Measurement
5.0 Professionalism & Professional Practice
6.0 Culture, Equity and Justice
Below is a description of the indicators that will be evaluated within each competency unit. The self-assessment tool also provides an opportunity for the IEOT to add reflections about how they have developed these competencies during their formal academic education or during occupational therapy practice.
Note that the indicators listed below are not a fulsome list of occupational therapist competencies and indicators in Canada. The indicators represent the sampling used to evaluate IEOT academic education for the purposes of the Professional Specific Credential Assessment (PSCA) process. 
Please also refer to the Competencies for Occupational Therapists in Canada (2021/2024) for a full listing of occupational therapy competencies and indicators. 


Name:
SEAS Identification Number:
1.0 Foundational Knowledge
1.A Neurosciences

Definition: Study of the fundamental elements of the nervous system (includes neuroanatomy, neurophysiology of brain, spinal cord, peripheral nervous system).

1.B Physiology
Definition: Study of the function of organ systems, such as cardiovascular system, respiratory system, urinary system and musculoskeletal system.

1.C Population Health
Definition: Study of the social, structural, economic, cultural, and environmental factors that influence health at the level of communities and populations.

1.D Occupational Theories
Definition: Knowledge of core concepts, values, beliefs and assumptions that guide OT practice, methods and rationale. Understanding of occupation, its components, characteristics and context

	Foundational Knowledge Reflections:

	

	

	

	


2.0 Occupational Therapy Process / Skills
2.A Analysis & Synthesis of Information
Definition: Apply skill in synthesizing and analyzing the information to inform OT service; and apply relevant current knowledge of foundational biomedical and social sciences (functional anatomy and physiology) related to occupation therapy assessment.
2.B Awareness & Performance of Standardized Assessment
Definition: Skill in selecting and performing appropriate qualitative and quantitative approaches to assessing occupational performance including the purposes and critique of methods and tools; and knowledge of evaluation of validity and reliability of assessment tools

2.C Planning
Definition: Knowledge and skill in developing client-centred intervention plan including discharge plan.

2.D Intervention Implementation
Definition: Knowledge and application of a systematic approach to therapeutic intervention. 

	Occupational Therapy Process / Skills Reflections:

	

	

	

	


3.0 Client Practice Context
3.A OT in Children & Adolescents
Definition: Knowledge and application of occupational therapy assessment and intervention with children and adolescents, including evaluation, treatment planning, and implementation of OT services within this population. 

3.B OT in General Physical Health of Adults
Definition: Knowledge and application of occupational therapy assessment and intervention with adults experiencing physical health conditions, including evaluation, treatment planning, and implementation of OT services within this population. This includes general adult physical rehabilitation across acute, rehabilitation, and community settings.

3.C OT in General Physical Health of Older Adults
Definition: Knowledge and application of occupational therapy assessment and intervention with older adults experiencing physical health conditions, including evaluation, treatment planning, and implementation of OT services within geriatric settings. This includes OT practice in settings such as long-term care, geriatric rehabilitation, and community-based elder care.

	Client Practice Context Reflections:

	

	

	

	


4.0 Evidence-Based Practice, Research, Outcome Measurement
4.A Quality management and evaluation
Definition: Demonstrates understanding of quality management initiative for own practice, organization and/or systems.

4.B Research Methods
Definition: Knowledge of research process and methodologies, (including qualitative, quantitative, and mixed method to evaluate the relevance of the evidence).

	Evidence-Based Practice, Research, Outcome Measurement Reflections:

	

	

	

	


5.0 Professionalism & Professional Practice
5.A Self-regulation
Definition: Evidence in curriculum of accountability for practice including regulatory, legal and legislation impacting practice. This indicator assesses understanding that occupational therapists are professionally and legally accountable for their practice.

5.B Professional Behaviours/Professionalism
Definition: Knows and applies ethical obligations of being a health care professional.

5.C Risk Management
Definition: The ability to evaluate, prevent, and manage potential dangers or adverse events in the practice environment, including risks to clients, providers, and organizations. This includes both clinical risk (during assessment and intervention) and organizational risk (e.g., infection control, workplace hazards).

5.D Record Keeping Maintaining Professional Responsibilities
Definition: 
Knowledge of the professional obligation to maintain confidentiality and security of information when collecting, documenting, storing, disclosing, and maintaining client information. This indicator focuses on professional responsibility related to protection of client information.

5.E Client-Centred Communication
Definition: Evidence of interviewing skills and the ability to adjust communication appropriately to determine the needs, concerns, barriers, supports, strengths, and challenges of the client. This includes verbal and non-verbal communication, active listening, therapeutic use of self, and communication in individual and group contexts.

5.F Teamwork
Definition:
Knowledge and application of interprofessional practice, including effective communication and collaboration with relevant stakeholders and team members, and understanding one’s own role and the roles of others in an interprofessional context to achieve optimal client outcomes.

5.G Assignment and Supervision
Definition: Knowledge of the professional accountability to assign and supervise occupational therapy services, and the skill to delegate and supervise support personnel, students, and others under OT supervision. This indicator assesses understanding that OTs are responsible for work assigned to others.

	Professionalism and Professional Practice Reflections:

	

	

	

	


6.0 Culture, Equity and Justice 
6.A Promote Equity in Practice
Definition
Demonstrates understanding of how historical, systemic, social, structural, political, and ecological factors influence occupational opportunities and occupational therapy services and integrates this understanding into practice. This includes recognizing inequities and responding to determinants of health and occupation.

6.B Promote anti-oppressive behaviour and culturally safer, inclusive relationships
Definition
Demonstrates knowledge and application of anti-oppressive, anti-racist, anti-ableist, and culturally safer practices in client and professional relationships. Focus is on relational and behavioural practice.

6.C Contribute to equitable access to occupational participation & occupational therapy
Definition
Demonstrates knowledge and action to support equitable access to occupational participation and occupational therapy services, including addressing systemic barriers and advocating for occupational rights. Focus is on action and advocacy.

	Culture, Equity and Justice Reflections:
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